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KRIVET has done a series of survey researches on Koreans' occupational 
consciousness since 1998. With the influence of persistent globalization and the 
impact of economic crisis around the end of 1990s, the Koreans' socio-economic 
perspectives and consciousness have changed significantly. Considering the 
situation, this study focused on illuminating the Koreans' occupational consciousness 
in the context of international comparison. The countries compared in this study 
were Korea, Japan, the United States and Germany, each of which is considered 
to have become an advanced IT society. 
For empirical investigation, data were collected in July and August of 2007 by 
the Access Panel Survey. The Survey population was workers in the age group of 
15 through 64 in the four countries. Each country’s sample size was 1,200, making 
the total 4,800, which the Access Panel database selected based on the sex and age 
distribution of each country.
Based on the survey results, we analyzed the life and work satisfaction, work 
values, occupational prestige etc.  Chapter 1 is a brief introduction of basic issues 
of this research, and chapter 2 presents a summary of previous research, its 
implications and the methods used for data collection and analysis. Chapters 3 
through 8 deal with the following topics respectively: the satisfaction of life and 
job; occupational values in IT society; organizational commitment, job commitment 
and trust in workplace; occupational prestige consciousness; work ethic; job- 
qualification and occupational consciousness. Chapter 9 summarizes  the entire 
project report.
The major findings presented in chapter 3 highlight that the life and job satisfaction 
were highest among American workers, the Koreans were the lowest but the 
Japanese. In terms of the degree of interpersonal relation, economic rewards, working 
hour, work environment, self-development chance, and social reputation of their 
own job, the workers of the United States and Germany were somewhat high, 
whereas those of Korea and Japan were relatively low. Especially the Koreans 
showed the lowest satisfaction on working hours and work environment.
Chapter 4 discusses the attitudes towards work values. Our survey results shows 
that the Koreans put more emphasis on economic rewards and employment stability 
than other country workers do. And Korean workers evaluate the importance of 
work in life most highly, whereas self-esteem on their job was lower than any other 
country workers. So Korean workers' attitude on work values shows somewhat 
undesirable or out-of-date characteristic which is not suitable for advanced IT society.
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Chapter 5 dealt with organizational commitment, job commitment and trust in 
workplace. According to our analysis, Japanese respondents turned out the least 
positive in terms of work enthusiasm, pride in their jobs, and organizational loyalty 
among the four countries. However, U.S. and German workers were found to be 
more positive and active about their jobs than the Koreans and Japanese. Overall, 
the workers of the United States and Germany showed more positive attitudes 
towards job commitment and trust in workplace. This appears to imply that, among 
such western countries, isomorphism occurred in various aspects relating to 
occupational consciousness.
Chapter 6 analyzes differences in attitudes towards occupational prestige by 
country. According to our analysis, the Koreans evaluate the prestige of lawmakers, 
pharmacists, and middle or high school teacher highly and the Japanese did the 
prestige of lawmakers, pharmacists, and software developers. Whereas the 
Americans and Germans put comparatively high score to the prestige of  software 
developers. mechanical engineers, pharmacists, businessmen. And occupational 
prestige gap was the biggest in Korea, while it was the smallest in the United States. 
This suggests that the Koreans have the most strong differential consciousness 
towards occupational prestige. Multiple regression analysis shows that job 
satisfaction, education level, working years and earn-ins have positive influence on 
self-evaluated occupational prestige.
As to work ethic, chapter 7 indicates that Korean people tend to take responsibility, 
spontaneity, and job competency into account seriously while less do so on creativity, 
conformity to organization, and integrity. The Japanese showed similar pattern to 
that of the Koreans. Whereas the Americans and Germans consider creativity, and 
integrity comparatively more important than do the workers of two east-asian 
advanced countries. Self-evaluated level of work ethic of one's own occupational 
group was highest among American workers and next the Germans. The Koreans 
and Japanese evaluate their own work ethic level comparatively low.
Chapter 8 dealt with perception about the relation between job qualification and 
occupational consciousness. On the items which represent the individual's capability, 
work experience was considered first in all 4 countries. Next, the Koreans and 
Japanese considered educational backgrounds to be more significant than 
certification, but the Americans and Germans thought in the opposite way. 
According to our analysis, job qualifications seems to have more or less positive 
influence on organizational and job commitment.
